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1. PURPOSE 

MULTIPLIER AI LIMITED 

ThePolicyonDiversityofBoard(the"Policy")aimstosetouttheapproachtoachievediversityon 
the Board of Directors (the 'Board") of the Company. Building a Board of diverse 
andinclusive cultureisintegralto thesuccessofMultiplier Al Limited. 

2. SCOPE 

(Formerly known as Multiplier AI Private Limited 
Before Multiplier IT Solutions India Private Limited) 

TheBoardconsidersthatitsdiversity, includinggenderdiversity,isavitalassettothebusines. 

POLICYONBOARDDIVERSITY 

An incusiveanddiverseBoardallowswiderperspectivestobeintegratedwhenbrainstorming, 
problemsolvinganddevelopingnewideas forthegrowthofCompanybusiness. 

Multiplier 

3. POLICYSTATEMENT 

ThisPolicyappliestotheBoardofDirectors. Itdoesnotapplytoemployeesgeneraly. 

environment 

MULT IPLIERAI 

believesthatadiverseBoardwillleveragedifferencesinthought,perspective,regionaland 
industry experience, cultural and geographical background, age, ethnicity, race, 
gender,knowledge & skills including - expertise in financial, global business, leadership, 
technology, mergers & Acquisition, Board service, strategy sales and marketing, 

AI 

drivebusinessresults; 

&governance("ESG"),riskandcybersecurityandotherdomains, whichwillensurethatMultipl 
ier AI Limited retainsits competitiveadvantage. 

makecorporategovernancemoreeffective; 

Multiplier AI Limited believes that a diverse Board will contribute to the achievement of 
its strategic andcommercialobjectives,includingto: 

enhancequalityandresponsibledecisionmakingcapability; 
ensuresustainabledevelopment;and 
enhancethereputationofMultiplier AI Limited. 

4. MEASURABLEOBJECTIVES 

Limited 

5. MONITORINGANDREPORTING 

social 

Selection of candidates will be based on a range of diverse perspectives, including but 
notlimited to gender, age, culture and educational background, ethnicity, professional 
experience,skills and knowledge. The ultimate decision will be based on merit and the 
contribution that theselectedcandidates willbringtothe Board. 

IER A 
TheNominationandRemunerationCommittee(Committee')isresponsibleforreviewing&d 
assessing the composition and performance of the Board, as well as idenuNgDERABAD) 
appropriatelyqualifiedpersons tooccupyBoardpositions. 
TheCommitteewillensurethatnopersonisdiscriminatedagainstongroundsofreligion,racg 
ender,pregnancy,childbirthorrelatedmedicalconditions,nationaloriginorancestry, maritalst 
atus, age, sexual orientation, or any other personal or physical attribute which does not 
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speaktosuchperson'sabilitytoperformasa Boardmember. 

MULTIPLIER AI LIMITED 
('ormerly known as Multiplier AI Private Limited 

Before Multiplier IT Solutions India Private Limited) 

1. TheNominationand RemunerationCommitteeis(amongotherthings)responsiblefo 

REVIEW 

Formally assessing the appropriate mix of Diversity, skills, experience and 
expertiserequiredontheBoardandassessing theextenttowhichtherequiredskil 

IsarerepresentedontheBoard. 
Making recommendations to the Board in relation to Board succession, 
including 
thesuccessionoftheChairman,tomaintainanappropriatemixofDiversity,skill 
S,experienceandexpertiseontheBoard. 

MULTIPLIER AI 

Ensure thatBoard have an optimum combnation of executive, non 
executive andIndependentDirectorsinaccordancewithrequirementsofthe 
ArticlesofAssociationofCompany, the Companies Act, 2013, Listing 
Regulations and the statutory, regulatoryandcontractualobligations 
oftheCompany. 
ReviewingandreportingtotheBoardinrelationto Board Diversity. 

II. TheNominationand RemunerationCommittee willreportto the Boardon: 
InitiativesundertakenbytheCommitteeinrelationtoboardDiversityandtoachi 

evethe measurableobjectives. 
Progressinachievingthemeasurableobjectivesand tomakerecommendationst 
otheBoardonthesame. 

TheNominationand RemunerationCommitteewillreviewthisPolicyperiodicallyandrecommen 
dappropriaterevisions totheBoard. 

DISCLOSUREOFTHEPOLICY 

The Policy will be uploaded on the Company's website for public information. The 
necessarydisclosure about the policy will also be made as per the requirements of the 
Listing RegulationsandtheCompaniesAct,2013. 
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