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NOMINATION&REMUNERATIONPOLICY

INTRODUCTION

TheNominationandRemunerationPolicyadoptedbytheBoardofDirectorsbasedontherecomme
ndation of the Nomination and Remuneration Committee in compliance of Section 178 of
theCompaniesAct,2013,read alongwithapplicablerulestheretoasamendedfromtimetotime.

InpursuanceoftheCompany’spolicytoconsiderhumanresourcesasitsinvaluableassets, topayeq
uitableremunerationtoalldirectors, KeyManagerialPersonnel(“KMP”)andemployeesoftheCo

mpany,toharmonizetheaspirationsofhumanresourcesconsistentwiththegoalsoftheCompanya
ndin terms of the provisions of the Companies Act, 2013(‘'Act) and the Securities and
Exchange Board ofindia (Listing Obligations and Disclosure Requirements)
Regulations,2015 (‘Listing Regulations’),
thisPolicyonnominationandremunerationofDirectors, KMPandSeniorManagementhasbeenfor
mulatedby Nomination and Remuneration Committee and approved by the Board of
Directors (‘Board’) of theCompany atitsmeetingheldon18th September 2024.

APPLICABILITY

Thispolicyisapplicableto:
a. Directors(Executive,non-ExecutiveandIndependent)
b. KeyManagerialPersonnel(KMP)
¢. SeniorManagementPersonnel
d. OtheremployeesasmaybedecidedbytheCommittees(“NRC”)

OBJECTIVE

TheCommitteeandthis Policyshallbe
incompliancewithSection178oftheActandapplicableprovisionsofSEBI(Listing Obligation and
Disclosure Requirement), Regulation 2015(LODR)amendedfromtimeto time.Theobjectiveof
thisPolicy isto laydown
aframeworkinrelationtoremunerationofDirectors, KMP,SeniorManagementpersonnelandothe
remployees.Thekey objectivesoftheCommitteewouldbe:

1. To lay down criteria for identifying persons who are qualified to becyfac
who may beappointed in Key Managerial and Senior Managemen B
recommend to the Board theirappointmentandremoval. \9@
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- To lay down criteria to carry out evaluation of every Director's /KMP/Senior
Management Personnelandotheremployees performance.

: Formulationofcriteriadete1'minmgqualiﬁcation,positiveat'tributesandindependenceofaDire
ctor.

4. To recommend to the Board a policy, relating to remuneration of directors, key
managerial

personnelandotheremployees. WhilerecommendingsuchpolicytheNominationandRemune
rationCommitteeshallensure:

(i) Thelevelandcompositionofremunerationisreasonableandsufficienttoattract, retainandm
otivateDirectorsofthequalityrequiredtoruntheCompanysuccessfully.

(i) Relationshipofremunerationtoperformanceisclearandmeetsappropriateperformancebe
nchmarks.

(iii) RemunerationofDirectors,KeyManagerialPersonnelandSeniorManagementinvolvesab
alancebetweenfixedandincentivepayreflectingshortandlongtermperformanceobjectivesap
propriateto the workingoftheCompany and itsgoals.

5. ToformulateaBoardDiversityPolicy.

6. Toretain,motivateandpromotetalentandtoensurelongtermsustainabilityoftalentedmanager
ialpersonsandcreatecompetitiveadvantage.

7. TodevelopasuccessionplanfortheBoardandtoregularlyreviewtheplan.

8. TorecommendtotheBoard,allremuneration,inwhateverform,payabletoseniormanagementa
ndKMPs.

BRIEFOVERVIEWUNDERCOMPANIESACT?2013

{Section178&Companies[MeetingsofBoardanditsPowers]Rules2014}

1. ConstitutionoftheNominationandRemunerationCommitteeconsistingofthreeormorenon-
executivedirectorsoutofwhichnotlessthanone-halfshallbeIndependentDirectors.

to becomeDirectors and who may be appointed in senior management in acc
the criteria laid down,recomm &

, , ) YOERARAN
theirappointmentandremovalandshallcarryoutevaluationofevery Director’sy 5 SPrEned)
<
L
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3. TheNominationandRemunerationCommitteeshallformulatethecriteriafordeterminingqual
thications, positiveattributesandIndependenceofaDirectorandrecommendtotheBoardapolic
\',rolalinglotlwromunoralionfortheDirectors,keymanagerialpersonnelandseniormanagermv
”lP\‘l‘sonnoli.o.omplo_\'oosatonelevelbelowtheBoardincludingfunctiona[heads.

4. TthominationandRemunerah'onCommitteeshall,whileformulatingthepolicyensurethat:

a. the level and composition of remuneration is reasonable and sufficient to attract,
retain and motivatedirectorsofthequalityrequiredtorun theCompany successfully;

b. relationship of remuneration to performance is clear and meets appropriate
performance benchmarks;and

¢. remunerationtoDirectors, KeyManagerialPersonnelandseniormanagementinvolvesaba
lancebetween fixed and incentive pay reflecting short and long-term performance
objectives appropriate totheworkingof the Company anditsgoals.

5. Sucha policyshallbedisclosedintheBoard'sreport.

TERMSOFREFERENCEOENOMINATIONANDREMUNERATIONCOMMITTEE

* Identifypersonswhoarequalifiedtobecomedirectorsandwhomaybeappointedinseniorman
agementinaccordancewiththecriterialaiddown
andrecommendtotheBoardtheirappointmentandremoval.

o Formulatethecriteriafordeterminingqualifications,positiveattributesandindependenceofa
director and recommend to the Board a policy relating to the remuneration for the
directors, keymanagerialpersonnelandotheremployees.

e Removal should be strictly in terms of the applicable law/s and in compliance of
principles of naturaljustice.

o FormulationofcriteriaforevaluationofIndependentDirectorsandtheBoard.

o DevisingapolicyontheBoarddiversity.

e Recommend to the Board that remuneration includingsalary,perquisiteandcommission
tobe paid
totheCompany’sExecutiveDirectorsonanannualbasisorasmaybepermissiblebylawsapplica
ble.

¢ RecommendtotheBoard,theSittingFeespayableforattendingthemeetingsoftheBoard /Com
mittee thereof, and any other benefits such as Commission, if any, payable to the Non-
ExecutiveDirectors.
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RocommondtotheBoardallremuneration,inwhateverform,paya bletoseniormanagement.

CRITERIAFORDETERMININGTHEFOLLOWING

QualificationsforappointmentofDirectors (includingIndependentDirectors)

Personsofeminence,standingandknowledgewithsignjficantachievementsinbusiness,profe
ssionsand/orpublicservice.

Theirfinancialorbusinessliteracy / skills.

Theirindustrialexperience.

Appropriateotherqualification/ experiencetomeettheobjectivesoftheCompany.
Aspertheapp1icableprovisionsofComparﬁesAthOl3,Rulesmadethereunder.

TheNomination and RemunerationCommittee shallhavediscretion to consider andfix any
other criteriaornormsforselectionofthemostsuitablecandidate /s.

Positiveattributesof Directors(includingIndependentDirectors)

Directorsaretodemonstrateintegrity,credibﬂity,trustworthiness,abilitytohandleconﬂictcon
structively,and thewillingnesstoaddressissuesproactively.
Activelyupdatetheirknowledgeandskillswiththelatestdevelopmentsintheindustry, market
conditionsandapplicablelegalprovisions.
WillingnesstodevotesufficienttimeandattentiontotheCompany’sbusinessanddischargethe
irresponsibilities.
ToassistinbringingindependentjudgmenttobearontheBoard’sdeliberationsespeciallyoniss
uesofstrategy, performance,riskmanagement,resources,keyappointmentsandstandardsofc
onduct.
AbilitytodevelopagoodworkingrelationshipwithotherBoardmembersandcontributetothe
Board’sworking relationshipwiththeseniormanagementoftheCompany.
Toactwithintheirauthority,assistinprotectingthelegitimateinterestsoftheCompany itsshare
holdersandemployees.

Independent Directors to meetthe requirements of theCompanies Act,2013
readwiththeRulesmade there under and SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 asamendedfromtimetotime.

Criteriaforappointmentof KMP/SeniorManagement

Topossesstherequiredqualifications,experience,skills&expertisetoeffectivelydischargethei

"%& HXESABL o
\ &, /

rdutiesandresponsibilities.

Topracticeandencourageprofessionalismandtransparentworkingenvir
Tobuildteamsandcarrytheteammembersalongforachievingthegoals/o

atemission.
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. l'oadhcroslricllytocodoofconduct.

EVALUATION

Tthvaluationwillbedoneonthefollow'mgparameters:

(i) Board

EvaluationcriteriaforevaluationofBoardinter-
aliashallcovers:Compositioninlightofbusinesscomplexities and ~ statutory —requirements;
establishment of vision, mission, objectives and values for theCompany; lying down strategic
road map for the Company, growth attained by the Company; providingleadership and
directions to the Company and employees; effectiveness in ensuring statutory
compliancesanddischargingitsduties / responsibilitiestowardsallstakeholders;identification,m
onitoring&mitigationofsignificantcorporaterisks;compositionofvariouscommittees, lyingdown
termsofreferenceandreviewing committee’sworkingetc.

(ii) ChairpersonoftheCompany

Evaluation criteria for evaluation of Chairperson of the Company are: providing guidance
and counsel
instrategicmatters;providingoveralldirectiontoBoardtowardsachievingCompany’sobjectives;e
ffectivenesstowardsensuringstatutorycompliances;maintaincriticalbalancebetweentheviewsof
differentBoardMembers;ensuringmaximumparticipationandcontributionbyeachBoardMembe
r;monitoringeffectivenessofCompany’sgovernancepractices;conductingBoardandShareholder
smeetingsineffectiveandorderlymanneretc.

(iii) CommitteesoftheBoard

Committees of the Board shall be evaluated for their performance based on: effectiveness in
dischargingduties and functions conferred; setting up and implementation of various
policies, procedures and plans,effective use of committee’s powers as per terms of reference,
periodicity of meetings, attendance
andparticipationofCommitteemembers, providingstrategicguidancetotheBoardonvariousmatt

erscomingundercommittee’spurviewetc.

(iv)ExecutiveDirectors
The performance of Managing Director, ChiefExecutive Officer and otherExecutive Directors,

if any,shall be evaluated on the basis of achievement of performance targets/ criteria given to

them by the Boardfromtimetotime.

(v) Non-ExecutiveDirectorsincludingIndependentDirectors

TheperformanceofNon—
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&constructively  while  exercising  duties,providing, independentjudgment  on

strategy, performance, riskmanagementandBoard’sdeliberations;devotionofsufficienttimeforin
Iormcddomsionnmking;cn‘rcisingduticsinbonafidemanner;safeguardinginterestofallshareho]
ders; upholding ethical standards of integrity & probity; updating knowledge of the
Company & its  externalenvironment; fulfillmentofthe independence criteria  of
IndependentDirector andtheir independencefromthemanagementetc.

TheBoardhascarriedoutperformanceevaluationofitsown,theBoardCommitteesandofthe[ndepe
ndent Directors, whereas at a separate meeting Independent Directors evaluated performance
of theNonIndependentDirectors, Boardaswhole.Allthe Non-executive
andIndependentDirectors havingwide experience in their field. Their presence on the Board
is advantageous and fruitful in taking businessdecisions.

POLICYRELATINGTOREMUNERATIONOFDIRECTORS, KMP&SENIOR
MANAGEMENT PERSONNEL

* To ensure that the level and components of remuneration is reasonable and sufficient to

attract,
retainandmotivateDirectors KMPandotheremployeesofthequalityrequiredtoruntheComp
anysuccessfully.
No director/KMP/ other employee is involved in deciding his or her own remuneration
and the
trendprevalentinthesimilarindustry,natureandsizeofbusinessiskeptinviewandgivenduew
eightagetoarriveatacompetitivequantumofremuneration&itistobeensuredthatrelationship
ofremuneration to the performance is clear & meets appropriate performance
benchmarks which areunambiguouslylaid downandcommunicated.

+ Improvedperformanceshouldberewardedbyincreaseinremunerationandsuitableauthority
forvalueadditioninfuture.

* Remuneration packages should strike a balance between fixed and incentive pay, where
applicable,reflectingshortandlong term  performanceobjectivesappropriate to
theCompany’s working andgoals.

o Following criteria are also to be considered:-
Responsibilitiesandduties; Timeé&effortsdevoted;Valueaddition;ProfitabilityoftheCompan
y&growthofitsbusiness;Analyzingeachandeverypositionandskillsforfixingtheremunerati
onyardstick;Standardsforcertainfunctionswherethereisascarcityofqualifiedresources;Ensu
ringtaxefficientremunerationstructures;Ensuringthatremunerationstructureissimpleandt
hatthecosttotheCompany(CTC)isnotshowninflatedand

theeffectivetakehomeremunerationisnotlow; othercritery

Hlicable.

Hom.
aYheipplicable,arecompl

KMM E‘”‘AM/
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led.
o W honovor,thereisanydeviationfromthel’olicy,thejustification /reasonsshouldalsobeindica

ted/ disclosedadequately.

W:Thisl’o]icyshallbedisclosedonthewebsiteoftheCompanyi.e.https: //multiplierai.co
L

REVIEW

¢ This Policy shall be reviewed by the Board or the Nomination & Remuneration
Committee as and when any changes are to be incorporated in
thePolicyduetochangesinlaw,regulah'onsorasrnaybefeltappropriatebytheBoard.Anychang
es/amendment/ modification in the Policy will in writing and approved by the Board of
Directors oftheCompany.

* IncaseofanysubsequentchangesintheprovisionsoftheCompaniesAct,2013, ListingRegulatio
nsor any other regulations which makes any of the provisions in the Policy inconsistent
with the Act orRegulations, then the provisions of the Act or Regulations would prevail
over the Policy and
theprovisionsinthePolicywouldbemodifiedinduecoursetomakeitconsistentwithlaw.

Fkkk
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