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PURPOSE:

Multiplier Al Limited (“the Company”) is committed to conducting its business by adopting the
highest standards of professionalism andintegrity and ensuring an environment where it is safe for its
employees and directors to report

theirconcernsaboutanyune thicalconductorirregularities(actualorsuspected)withintheCompany.

The purpose of the Whistle Blower Policy (“Policy”) is to provide an avenue and a framework to the
employees

anddirectorstoreportingoodfaiththeirgenu'meconcemsaboutanyunethicalconductorirregularities(actual
orsuspected)withintheCompany.Itaimstopromoteresponsibleand secureWhistleblowing.

SCOPE:

There are existing procedures in place to enable the employees to lodge a grievance relating to their
ownemployment. This Policy is intended to cover the concerns that fall outside the scope of
otherproceduresrelatedtounethicalconductorirregulariﬁes(actualorsuspected)withintheCompany.

A Whistleblower can, under the Whistleblower Policy, report misappropriation in procurement and
(or)

sales,undueawardingofcontracts, falseinvoicing,embezzlementofCompanyassets, breachofinternalcompli
ancerequirementsoranyotherbreachrelatedtomisappropriationorfraud.

This Policy should be read in conjunction with the instructions already prevailing in the Company and the
instructions under section 177 of the Companies Act, 2013.

DEFINITIONS:

a) Whistleblowing: An act of informing or reporting to the right authorities about any unethical
conduct orirregularities(actualorsuspected)in theCompany.

b) Whistleblower: Any individual who reports unethical conduct or irregularities (actual or suspected)
in theCompany.
orsuspected)intheCompany.

d) Whistleblower Committee:Acommittee appointed by Audit Committee to

investigatethematter.

e) WhistleOfficer:AnindividualappointedbytheBoardorAuditCommitteetocoordinateontheirbehalf.
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f) Subject: Any individual or a group of individuals who is/are alleged to be involved in unethical
conduct or irregularities (actual or suspected) against whom a Plaint is admitted.
g) C hiefComplianceOfficer:TheCompanySecretaryisalsotheChiefComplianceOfficer.

ROLE OF THE WHISTLEBLOWER

The role of the Whistleblower will be limited to reporting reliable information with appropriate and
adequateevidence to substantiate the concern(s). He (she) is not expected to act as an investigator or a
finder of factsnorwillhe(she)deterrm'netheappropriatecorrectiveorremedialactionsthatmaybewarranted.

The Whistleblower willnot act on his (her) own in conducting any investigative actvities nor will he
(she)have a right to participate in any investigative activities other than as requested by the
WhistleblowerCommitteeortheAudilCommitteewhichwillappropriatelydealwiththeProtectedDisclosur

e(s).
The interaction between the Whistleblower Committee or the Audit Committee or the body considering
theconcern(s) and the Whistleblower will depend on the nature of the concern(s) raised and the clarity

ofinformationprovided.Ifnecessary, furtherinformationmaybesoughtfromtheWhistleblower.

ADDRESSFORREPORTINGANDCOMMUNICATION

a) ProtectedDisclosure(s)concerningmaybemadetothe Company Secretary
&ComplianceOfficeratcs@multipliersolutions.com

b) Alternatively, Protected Disclosure(s) can be sent to the Company Secretary and Compliance Officer
or Board of Directors or any Director of the Company or the Audit Committee at the Registered Office
of the Company situated at H. No. 1-98/9/3/51, Plot No. 53, Survey No. 70 and 71, RS Silicon Park,
5th Floor, Serilingampally, Madhapur, Hyderabad, Shaikpet, Telangana, India, 500081

Underexceptionalcircumstances,theWhistleblowermayhavedirectaccesstotheChairpersonofthe AuditC
ommitteeandhe (she)maycontacttheWhistleOfficerforthepurpose.

CONFIDENTIALITY:

The Whistleblower, the Subject, members of the Whistleblower and Audit Co |
otherinternal or external stakeholder involved in the process will maintain stri 1 v and

discuss thematteronlyinappropriateforums.

ASSESSMENTANDINVESTIGATION:
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a) Upon the receipt of a Plaint, an initial enquiry will be made to determine whether an investigation
isappropriateand,if so,whatformitoughttotake.

b) Some Plaints whichdo notsatisfy the materiality criteria’ may beresolved by an agreed action
withouttheneedforinvestigation.

¢) While clear and specific Plaints will be promptly and discretely investigated, those which are vague
orunsubstantiatedmaynotbeactedupon.

d) The Whistleblower will be updated from time to time on the progress made in the matter concerning

his(her) Plaint. Except to the extent required by law, details pertaining to the Plaints and identity of
theWhistleblowerwill bekeptconfidential.

e) AsummaryofallPlaintsfiledordisposedofmaybepresentedtotheAuditCommitteeeveryquarter.

8. SAFEGUARDSANDPRECAUTIONS:

a) The Company will ensure that the Whistleblowers raising genuine concerns are accorded protection
fromany kind of unfair treatment. However, in case a Whistleblower is already the subject of any
disciplinaryaction, thoseprocedureswillnotbehaltedasaresultofhis(her) Whistleblowing.

b) Protection under the Whistleblower Policy will not mean protection from disciplinary action arising
out ofbogus or false allegations knowingly made by the Whistleblower. In case of afrivolous Plaint,

theCompanywilltakesuitableactionagainstthemiscreant.

9. AMENDMENTS:

The Whistleblower Policy may, from time to time, be modified as deemed fit by the Audit Committee
and (or)theBoard.

*dekkk
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